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URCHASING SERVICE CREDIT

INCLUDES A SERVICE CREDIT PURCHASE APPLICATION

@D PERA.
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Purchasing service credit could increase your health care subsidy in retirement if you enroll in PERACare.

When planning for retirement, active PERA members
have the option to purchase service credit so that they
may be able to do one or more of the following:

» Receive a higher benefit amount.
» Retire earlier.

» Receive a larger health care subsidy in retirement if

they enroll in the PERACare Health Benefits Program.

There are three ways to purchase PERA service credit:

» Purchase service credit based on a rolled over/
refunded Defined Benefit (DB) Plan account
under the PERA or Denver Public Schools (DPS)
benefit structures.

» Purchase service credit for any employment not
covered by PERA or another retirement program.

» Purchase service credit for any sabbatical leave
during which you earned partial service credit. This
does not apply to DB Plan accounts under the DPS
benefit structure.

© See page 5 for specific provisions that apply as a
result of the Denver Public Schools Retirement
System (DPSRS) merger with PERA.

WHO IS ELIGIBLE TO PURCHASE
SERVICE CREDIT?

»

»

v

If your membership began before January 1, 1999, you
must have one year of earned service credit and you
may purchase qualified or nonqualified employment
(see definitions on page 3). The total number of years
you may purchase is limited to 10 years.

If your membership began on or after

January 1, 1999, you must have one year of earned
service credit to purchase qualified employment
(see definition on page 3) and five years of earned
service credit to purchase nonqualified employment
(see definition on page 3). You may purchase up to
five years of nonqualified employment and the total
number of years you may purchase is limited to

10 years.

If you are a Local Government Division employee,
you may qualify to purchase more than 10 years

of service credit if you were employed on the date
your employer affiliated with PERA and the employer
affiliated with PERA after November 1, 2003. In

this instance, you may purchase all pre-affiliation
employment with that employer after earning one
year of service credit. Purchases in excess of 10 years
must be completed while employed by that employer
and payments must begin within three years of that
employer’s affiliation date.



WHAT TO CONSIDER WHEN PURCHASING
SERVICE CREDIT

Purchasing service credit may or may not be helpful
to you depending on your situation. Before you
decide to purchase service credit, consider the
following questions.

BENEFIT
» How much earlier will you be able to retire if you
purchase service credit?

» How much will your benefit increase if you purchase
service credit?

» How many years will you benefit from the purchase?
(Consider average life expectancy for your gender,
family longevity history, your health, etc.)

» What would your benefit be after taxes?

COST
» Can you afford to purchase service credit?

» Will you use tax-paid or tax-deferred dollars to
purchase service credit?

» Will it be more beneficial for you to invest the amount
of the purchase with another retirement plan and will
the return on another retirement plan be better than
an increased benefit with PERA?

» If you purchase service credit by rolling over money
from another retirement plan, will you receive a higher
benefit from PERA than you would if you take a benefit
from both PERA and the other retirement plan?

HEALTH CARE
» Do you plan to join PERACare (PERA’s health benefits
program) when you retire?

» If you join PERACare, you may receive a subsidy
toward your health care premium based on the
number of years of service credit you have. In most
circumstances, if your benefit is based on 20 years or
more, you receive the maximum subsidy. If you have
less than 20 years of service and you purchase service
credit, the amount of your subsidy will increase. If
you are a pre-Medicare (under age 65) retiree, you
will receive a maximum subsidy of $230 ($11.50 per
year of service). If you are Medicare-eligible, you will
receive a maximum subsidy of $115 ($5.75 per year
of service). Note: If you retire under the DPS benefit
structure and you are not eligible for Medicare Part A,
you will receive a maximum subsidy of $230 ($11.50
per year of service).

PURCHASE BASED ON A ROLLED OVER/
REFUNDED ACCOUNT

If you terminated employment and rolled over/
refunded your DB Plan account(s), you forfeited the
service credit you earned during that employment
period. You may purchase all or a portion of the
service credit you forfeited after returning to PERA
membership and earning one year of service credit.
You may only purchase service credit based on a rolled
over/refunded DB Plan account within the same benefit
structure (PERA or DPS) to which you are currently
making contributions. See "Provisions as a Result of the
DPSRS Merger” on page 5.

Please note that purchasing service credit based on a
rolled over/refunded DB Plan account will not:

» Increase your earned service.

» Be used in determining your Highest Average Salary
(HAS) for calculation of your PERA retirement benefit.

» Count toward eligibility to apply for the PERA
Disability Program.

» Entitle you to the benefit provisions associated with
the previous period of membership.

PURCHASE BASED ON EMPLOYMENT NOT
COVERED BY PERA

If you are an active PERA member, you may purchase
service credit based on verifiable private or public
employment during which salary was earned and was
not covered by PERA in either the PERA or DPS benefit
structures, or another retirement program. Social
Security coverage, military pension coverage, and
voluntary participation in a 401(k), 403(b), or 457 plan
will not disqualify you from purchasing service credit
for the employment period. Service credit purchased
will be subject to the benefit provisions associated with
your current period of membership.

You may purchase as little as a partial month of service
credit and up to the maximum amount of service you
have verified and are eligible to purchase.



TWO TYPES OF EMPLOYMENT TO PURCHASE

1. Qualified employment is defined by federal law as any U.S.
employment where the employer is set up under federal,
state, or local government, as well as public and private K-12
school employment, and employment with public employee
organizations, such as CAPE, CEA, etc. Examples of qualified
employment include:

U.S. military service.

Employment in a U.S. public or private K-12 school not
affiliated with PERA, including schools in other states.
Employment in a Colorado public college or university not
covered by PERA or with a public college or university in
other states.

Employment with federal, state, or local government in
the U.S. or its territories.

Employment in a school operated by the U.S. government
in another country.

Employment with a PERA employer, during which you
were exempted from membership.

Periods of employment for which you were covered by
PERA, but your DB Plan account was transferred from
PERA to a college or university's optional retirement
program, to the PERA Defined Contribution (DC) Plan,

or to a plan established when your employer disaffiliated
from PERA.

Any employment concurrent with PERA employment
during which you earned partial service credit (nonqualified
or qualified depending upon the non-PERA employer).

2.Nonqualified employment is all employment which does not
fit into qualified employment as defined above. Examples of
nonqualified employment include:

U.S. private sector employment.

Employment in a U.S. private college or university.

Verifiable periods of self-employment with the
appropriate documentation.

Any employment concurrent with PERA employment
during which you earned partial service credit (nonqualified
or qualified depending upon the non-PERA employer).
Employment by a foreign government or by any

foreign employer.

PERA BENEFIT STRUCTURE
HIGHEST AVERAGE SALARY (HAS)

HAS is an average monthly salary figure,
calculated by averaging several years of
your highest salaries. Each year used in the
calculation is a period of 12 consecutive
months of service credit during which
PERA contributions were paid. The number
of years used in the calculation changes
depending on when you became a
member. If you had five years of service
credit as of January 1, 2020, three years

of your highest salaries will be used. If you
did not have five years of service credit as
of January 1, 2020, or if you began PERA
membership on or after that date, five years
of your highest salaries will be used.

HAS is calculated as of the date of the
Service Credit Purchase Agreement.

DPS BENEFIT STRUCTURE
HIGHEST AVERAGE SALARY (HAS)

For members who were eligible to retire
as of January 1, 2011, HAS is the average
monthly salary of the 36 months of
earned service having the highest salaries
as of the date of the Service Credit
Purchase Agreement.

For members who were not eligible to retire
as of January 1, 2011, the PERA benefit
structure HAS as defined above applies.



EMPLOYMENT NOT ELIGIBLE FOR PURCHASE

» Any period of employment for which you are eligible
for a current or future benefit or payment, including
a lump-sum distribution, under any other retirement
program for which participation was required (except
Social Security and military service), payable now or in
the future.

Note: For members who have both a PERA benefit
structure DB Plan account and DPS benefit structure
DB Plan account, you may not purchase service credit
into one benefit structure for which you have already
received service credit (earned or purchased) in the
other benefit structure.

» Any period of employment for which no monetary pay
was received.

PROVISIONS FOR LEGISLATORS AND
STATE OFFICIALS

Since January 2004, state legislators and other state
officials covered by the PERA DC Plan have had the
option to return to PERA membership. Qualified time
includes time covered by the PERA DC Plan and may
be purchased under the same conditions as other
qualified time.

DOCUMENTATION FOR A PURCHASE BASED ON
EMPLOYMENT NOT COVERED BY PERA

In order to purchase service credit, PERA must have
documentation of the following:

1. Your beginning and ending dates of employment
(see the Employment section of the Service Credit
Purchase Application on page 29 of this booklet).
These dates must be consistent with your record of
salary received.

2. The salary you received during your beginning and
ending dates of employment. Examples of acceptable
records include:

The Social Security Personal Earnings and Benefit
Statement. See the Social Security website at
ssa.gov to print a copy of your statement or call
1-800-772-1213 to request this statement.

Year-end tax forms.

Paycheck stubs.

Former employer salary records.
Military discharge papers (DD form 214).

3. Certification that you are not eligible (or vested) for a
current or future benefit or payment, including
a lump-sum distribution, in another retirement
program for which participation was required.
Certification is not required for a voluntary
retirement account, Social Security, or a U.S. military
retirement plan.

PERA uses this information to determine the amount
of service credit available for purchase. We evaluate
your non-PERA employment the same way that PERA
employment is evaluated for earned service credit.

You receive a month of service credit for each month
of employment for which you earned salary that is
greater than or equal to 80 times the federal minimum
wage hourly rate in effect at the time of service. If that
threshold is not met, you will receive a partial month of
service credit.

PURCHASE BASED ON SABBATICAL
LEAVE TIME

This provision applies to a purchase of service credit
for a DB Plan account under the PERA benefit structure
and does not apply to a DB Plan account under the
DPS benefit structure.

During a paid sabbatical leave, you and your employer
make contributions on your partial salary. You receive
full service credit if your monthly partial salary is at least
80 times the federal minimum hourly rate in effect at the
time of the sabbatical. If the salary paid is not enough to
earn full service credit, you may purchase the portion of
service credit not earned to obtain full service credit plus
salary for this period. The cost to purchase a sabbatical
leave is member contributions on the difference
between the partial salary paid and what the salary
would have been if the sabbatical was not taken.

You may purchase the service credit while on a
sabbatical leave or any time after it, but it must

be purchased before terminating PERA-covered
employment or your effective date of retirement. If you
choose to wait to purchase this service credit, there
will be an interest charge based on PERA's investment
assumption rate. If you are interested in purchasing
service credit for sabbatical leave, contact PERA.



PROVISIONS AS A RESULT OF
DPSRS MERGER

As a result of the merger between PERA and DPSRS,
you may have two DB Plan accounts—one in the
PERA benefit structure and one in the DPS benefit
structure. Once you select a benefit structure, all
future contributions are made to the DB Plan account
in the benefit structure you select, and the DB Plan
account in the benefit structure you do not select is
“frozen.” Your frozen DB Plan account is considered
inactive and you may not purchase service credit in
your frozen DB Plan account.

» If you have a DPS benefit structure DB Plan account,
your purchase of service credit will be based on the
rules described in this booklet.

» If you have an outstanding purchase agreement on
which you are making monthly installment payments
at the time that you become eligible for portability
choice and you do not select the benefit structure
under which the agreement was issued, you must pay
the agreement in full before the earlier of the date you
submit your Benefit Structure Choice Election Form or
the end of the 60-day choice election period. If you
do not complete payment in full on the agreement
before the choice is made, your agreement will be
canceled and your money will be returned.

» If you purchase service credit based on a rolled over/
refunded DB Plan account, the following rules apply:

You may purchase service credit based on a rolled
over/refunded DB Plan account within the benefit
structure to which you are currently making
contributions, provided that the time being
purchased is not concurrent with earned or
purchased service credit in either benefit structure
DB Plan account.

If you have a DB Plan account under the DPS benefit
structure and do a rollover/refund, you will not

be allowed to purchase service credit based on

the rolled over/refunded DB Plan account. The

time may be purchased into the PERA benefit
structure as a purchase of service credit based on
employment not covered by PERA provided that the
time being purchased is not concurrent with earned
or purchased service credit in the PERA benefit
structure DB Plan account.

» If you purchase service credit based on employment
not covered by PERA, the following rules apply:

If you are a member of the PERA benefit structure,
you may purchase a previously rolled over/refunded
DB Plan account under the DPS benefit structure as
long as that time is not concurrent with time, either
earned or purchased, in the PERA benefit structure.
This purchase will be considered a purchase of
service credit for employment not covered by PERA.
If you are a member of the DPS benefit structure, you
may purchase a previously rolled over/refunded DB
Plan account under the PERA benefit structure as
long as that time is not concurrent with time, either
earned or purchased, in the DPS benefit structure.
This purchase will be considered a purchase of
service credit for employment not covered by PERA.

The cost to purchase service credit is different if you
are purchasing service credit based on a rolled over/
refunded DB Plan account or for employment not
covered by PERA.

COST TO PURCHASE SERVICE CREDIT
BASED ON A ROLLED OVER/REFUNDED
DB PLAN ACCOUNT

If your current membership in the PERA benefit
structure began on or before December 31, 2006, or
you are a member of the DPS benefit structure, the
cost to purchase service credit based on a rolled over/
refunded DB Plan account is the amount rolled over/
refunded plus interest.

If your current membership in the PERA benefit
structure began on or after January 1, 2007, the cost to
purchase service credit based on a rolled over/refunded
DB Plan account is the amount rolled over/refunded,
interest, and 1% of HAS for each month purchased

(the 1% goes to the annual increase reserve fund). The
HAS used in this cost calculation is the higher of the
HAS associated with your current DB Plan account or
the HAS based on a combination of both your current
and rolled over/refunded DB Plan accounts. The cost
to purchase partial service credit is a prorated amount
based on the amount rolled over/refunded, interest,
and 1% of HAS. Interest is the actuarial investment
assumption rate from the date of withdrawal to the date
of payment in full.



COST TO PURCHASE SERVICE CREDIT
BASED ON EMPLOYMENT NOT COVERED
BY PERA

The cost to purchase service credit is the actuarial
cost of providing the future benefit resulting from the
purchase and is calculated using your HAS, your age,
and your PERA membership start date.

The actuarial cost is determined by your age on the
date you provide PERA with a completed Service
Credit Purchase Application and all supporting
documentation upon which a Service Credit Purchase
Agreement is issued. If a Service Credit Purchase
Agreement for this time is reissued at a later date,
PERA will use your age as of this later date. See the
“Cost to Purchase Service Credit” charts on pages 10
and 11 for percentages by age.

To estimate the cost to purchase service credit

based on employment not covered by PERA, use the
“Purchasing Service Credit—Employment Not Covered
by Colorado PERA" calculator on copera.org.

USING TAX-DEFERRED FUNDS TO
PURCHASE SERVICE CREDIT
PERA service credit can be purchased using tax-deferred

(pre-tax) money from certain retirement plans as allowed
by the Internal Revenue Code (IRC).

4

401(a) plans: Many public and private sector defined
benefit and defined contribution pension plans are
qualified under IRC section 401(a). This includes the
PERA DC Plan.

401(k) plans: These plans are set up by many private
sector employers and a few public sector employers
for employees to invest tax-deferred dollars for
retirement. This includes the PERAPlus 401(k) Plan.

401(c) Keogh plans: A Keogh is a private sector
pension plan set up by self-employed individuals
under IRC section 401(c).

» 457 Governmental Deferred Compensation plans:
These plans are set up under IRC section 457 by
many public sector employers (usually states or
municipalities) for employees to invest tax-deferred
dollars for retirement. This includes the PERAPlus
457 Plan.

403(b) Tax-Sheltered Annuities/403(b)(7) Custodial
Accounts: These plans are set up under IRC section
403(b) by many educational institutions and nonprofit
employers for employees to invest tax-deferred dollars
for retirement.

¥

¥

¥

In addition, tax-deferred money from the following
individual retirement accounts (IRAs) or annuities may
be used to purchase service credit:

¥

Traditional IRAs: A regular IRA that you maintain and to
which you have contributed only tax-deferred money.
Conduit IRAs: A Conduit IRA is a special IRA under
IRC section 408(a) or 408(b) that contains only
tax-deferred money distributed from one of the

five retirement plans listed to the left and includes
earnings on that amount.

T
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SIMPLE-IRA: After two years of participation in a
SIMPLE-IRA, a rollover of the SIMPLE-IRA can be used
to purchase service credit.

If you have an account in one of these plans and want to
use it to fund all or part of your purchase cost, you will
need to contact that plan administrator to ensure that

a distribution can be made from that plan and received
by PERA no later than your Service Credit Purchase
Agreement due date.

Roth IRAs, Coverdell Education Savings Accounts,

and Section 529 plans cannot be used to purchase
service credit. Additionally, Roth funds in the PERAPlus
401(k)/457 Plans or any other plan cannot be used to
purchase service credit.

Tax-paid (after-tax) money cannot be accepted by
PERA via a rollover or transfer. Any tax-paid money you
may have in your plan or IRA must be paid to you and
then you may write a personal check to PERA.

ROLLOVER DOCUMENTATION

Before PERA can accept your tax-deferred money,
you must provide PERA with documentation of the
source of the money. (If the money is coming from
the tax-deferred accounts in the PERAPlus 401(k) or
457 Plans, the PERA DC Plan, or the Federal Thrift
Savings Plan, this is not required.) If you plan to use
acceptable tax-deferred money, your Service Credit
Purchase Agreement will include a form for your plan
administrator or IRA custodian to complete and return
to PERA along with or in advance of your distribution
check. If PERA unknowingly receives money that was
not from one of those plans or accounts, you are
responsible for any taxes assessed or penalties charged
to you by the IRS.

If the plan issued your distribution check and withheld
20% of your distribution for federal income tax, you
may make up the amount withheld from other sources
when rolling the money into PERA.



PAYING FOR PURCHASES

» Payment for purchases may be made in a lump sum
(by personal check or a rollover from another plan),
monthly installments, or a combination of the two.

» Payment of the full cost of the purchase (including
installment payments) must be completed while
you are an active member, that is, before the earlier
of your termination of PERA employment or your
effective date of retirement. You are considered an
active member if you are:

Working for a PERA employer (on the employer’s
payroll) with member and employer contributions
being received by PERA on your behalf.

Working for a PERA employer, but are not on the
employer’s payroll because of your employment
pattern such as school or seasonal employees who
work only specific months during the year.
On a certified leave of absence without pay from a
PERA employer.
» Service credit and payments are credited to your
PERA DB Plan account after the Service Credit
Purchase Agreement is paid in full.

» Payments cannot be returned after a Service Credit
Purchase Agreement has been paid in full unless
you end employment and withdraw your entire
DB Plan account.

» The purchase amount does not begin accruing
interest in your DB Plan account until the Service
Credit Purchase Agreement is paid in full.

» If you withdraw your DB Plan account, no match is
paid on the purchase amount.

» Purchased service credit for previous employment
that was not covered under PERA or a previously
rolled over/refunded PERA DB Plan account cannot
be used to become eligible for disability benefits.

» Purchased service credit cannot be used as salary in
the calculation of your HAS.

» Your employer may reimburse you for the cost to
purchase service credit, but your employer may not
pay the purchase amount directly to PERA.

» All payments must be made from an account on
which you are named as an account holder.
Checks from a business account must also include
your name. No lump-sum or monthly installment
payments will be accepted from a spouse’s account
where you are not named as an account holder
or any other individual account where you are not
named as an account holder.

MAKING INSTALLMENT PAYMENTS FOR

PURCHASING SERVICE CREDIT

» Installments may be made over a period equal to
twice the number of months being purchased, up to
a maximum of 120 months.

»

M

You are required to make the minimum payment
needed through automatic deduction from your
checking or savings account to complete the
Service Credit Purchase Agreement within the above
time frame.

»

4

Interest is charged for installment payments. The
interest rate is PERA’s investment assumption rate
in effect on the date you provide PERA with a
completed Service Credit Purchase Application and
all necessary supporting documentation.

»

v

Installment payments are made by automatic
deduction from your checking or savings account

on the fifth day of the month. PERA should receive
your Service Credit Purchase Automatic Payment
Authorization form by the 25th day of the month in
which your Service Credit Purchase Agreement is due
in order to begin timely payments.

»

4

If there are insufficient funds in your account, PERA
will submit a deduction equal to the usual monthly
installment amount plus any delinquent payment(s)
in the month following the month(s) in which the
deduction(s) were rejected due to insufficient funds.

»

v

If more than three monthly payments do not clear
your financial institution for any reason, your Service
Credit Purchase Agreement will be canceled and
payments made will be returned to you.

You must be an active member (as described to the
left in the second bullet under “Paying for Purchases”
section) each month you make an installment
payment or your Service Credit Purchase Agreement
will be canceled.

»

4

»

v

The required monthly installment amount

must be received every month while you are making
installment payments, even if you have previously paid
more than the required monthly installment amount.



»

M

¥

You may pay the total remaining balance in full at
any time.

You may use certain tax-deferred funds to purchase
service credit, including the PERAPLlus 401(k) Plan,
the PERAPlus 457 Plan, and if eligible, the PERA

DC Plan. Such payments do not replace monthly
installment payments.

If you use tax-deferred funds to purchase service
credit and the cost of your Service Credit Purchase
Agreement exceeds the transferred amount, you
must pay the difference by the Service Credit
Purchase Agreement due date or provide a Service
Credit Purchase Automatic Payment Authorization
form to PERA by the end of the month in which your
Service Credit Purchase Agreement is due.

Tax-deferred payments are added to the tax-deferred
balance of your DB Plan account, which increases
the portion of your retirement benefit that will be
treated as taxable income later. Payments made with
tax-paid money are added to the tax-paid balance of
your DB Plan account.

If you use tax-deferred money from one or more
plan(s) or IRA(s), your payment(s) cannot exceed the
amount of your Service Credit Purchase Agreement.
Any excess amount will be returned to the custodian
or plan that issued the tax-deferred check and may
result in a taxable event to you.

Tax-deferred funds will be returned to the custodian or
plan that issued the tax-deferred check if your Service
Credit Purchase Agreement is canceled.

CANCELING A SERVICE CREDIT PURCHASE

»

AGREEMENT

Your Service Credit Purchase Agreement will be
canceled and payments made (without interest) will
be returned if any of the following occur:
Your Service Credit Purchase Automatic Payment
Authorization form is incomplete or the form is not
received by PERA by the Service Credit Purchase
Agreement due date.
Your payments are delinquent.
You do not pay your Service Credit Purchase
Agreement in full.
You stop making payments.
You are no longer an active member and your
Service Credit Purchase Agreement has not been
paid in full.

»

If you arrange for a new Service Credit Purchase
Agreement in the future, your new cost will be
recalculated according to terms and conditions in
effect at the time of the recalculation, which may
result in increased cost.

If you are ready to start the process of purchasing
service credit, follow the instructions below:

»

»

¥

To purchase service credit based on a rolled over/
refunded DB Plan account, call PERA’s Customer
Service Center at 1-800-759-7372. Based on the
information we gather in this telephone conversation,
PERA is usually able to issue a Service Credit
Purchase Agreement.

To purchase service credit for employment not
covered by PERA, complete the Service Credit
Purchase Application and send the form to PERA.
Complete all information on the form and include
copies of salary verification. Incomplete applications
will not be processed and will be returned to you.
When all of the information is supplied to PERA, a
Service Credit Purchase Agreement will be issued.

To purchase service credit based upon a sabbatical
(does not apply to DB Plan accounts under the DPS
benefit structure) during which you earned less

than full service credit, call PERA’s Customer Service
Center at 1-800-759-7372. If PERA has no record of
your sabbatical, you will be asked to provide a Service
Credit Purchase Application and documentation of
the sabbatical from your employer. Based on this
information, we are usually able to issue a Service
Credit Purchase Agreement for the service credit.



To calculate the cost to purchase service credit based on a rolled over/refunded account or for employment not
covered by PERA, and to determine the effect of the purchase on your PERA benefit, use the “Purchasing Service
Credit” calculators on the PERA website at copera.org. You may also contact PERA's Customer Service Center to
request an estimate of your cost to purchase service credit.

The Cost to Purchase Service Credit charts on pages 10 and 11 lists the cost to purchase service credit percentages
based on your age, PERA membership date, and division. You may use these charts for percentages used in the
calculation of a purchase of service credit for employment not covered by PERA.

ESTIMATING YOUR COST TO PURCHASE SERVICE CREDIT
1. Estimate HAS*

PERA 3-YEAR HAS CALCULATION EXAMPLE DPS BENEFIT STRUCTURE EXAMPLE | For members
"""""""""""""""""""""""""""""""""""""""""""""""""" who were eligible to retire on January 1, 2011. All other DPS
Actual Salary Used in members use PERA Benefit Structure HAS at left.
Dates Year Salary HAS .................................................................................. .

April 2012-March 2013 BaseYear ~ $22,013 N/A Dates Months Salary
June 2014-May 2015 Year 1 $23.050 $23.050 August 2013-November 2013 4 months $10,000
June 2016-May 2017 Year 2 $24.100 $24.100 January 2014-December 2014 12 months $32,000
June 2017-May 2018 Year 3 $25 600 $25.600 January 2015-December 2015 12 months $34,000
Total Salary = $72.750 January 2016—-August 2016 8 months $24,000
3-Year HAS (672,750 + 36 months) = $2,021 UL $100,000

* See page 3 for the definitions of HAS. HAS ($100,000 = 36 monthis) = $2,778

PERA 5-YEAR HAS CALCULATION EXAMPLE 2 Calculate Cost Per Month

Multiply your HAS from step 1 by your purchase

Actual Salary Used in
Dates Year Salary HAS cost percentage from the cha.rts on pages 10 or 11. In
Aoril 2016-March 201 Base Y 2 013 VA these examples, the member is age 35 and not a
pri —Marc 7 ase Year  $22, / Safety Officer**.
June 2018-May 2019 Year 1 $23,050 $23,050
U Cost per month (pre-December 31, 2006,

June 2020-May 2021 Year 2 24,100 24,100 b

d $ $ PERA member with PERA 3-year HAS) $2,021 x 19.79% = $400
June 2021-May 2022 Year 3 $25,600 $25,600 Cost per month (post-January 1, 2007,
June 2022-May 2023 Year 4 $25,600 $25,600 PERA member with PERA 5-year HAS) $2,079 x 18.10% = $376
June 2023-May 2024 Year 5 $26,368 $26,368 Cost per month (DPS) $2,778 x 19.79% = $550

Total Salary = B 24,718 .
5-Year HAS ($124,718 + 60 months) = $2,079 3. Calculate Cost Per Year
" See page 3 for the definitions of HAS. Multiply your monthly cost from step 2 by 12 months.

Cost per year (pre-December 31, 2006,
PERA member with PERA 3-year HAS) $400 x 12 = $4,800

Cost per year (post-January 1, 2007,
PERA member with PERA 5-year HAS) $376 x 12 = $4,512

Cost per year (DPS) $550 x 12 = $6,600

**See page 11 for the definition of Safety Officer.



COST TO PURCHASE SERVICE CREDIT EFFECTIVE JULY 1, 2021 | As a percentage of your HAS

PERA BENEFIT STRUCTURE (EXCEPT SAFETY OFFICERS**) DPS BENEFIT STRUCTURE
Hired On or Hired On or
Hired On or After Hired On or After
Age | Beforel2/31/o6  wner . Age”  Before12/31/06  1or . . A A
20 12.12% 11.08% 51 33.40% 30.53% 20 12.12% 51 33.40%
21 12.52% 11.45% 52 34.51% 31.55% 21 12.52% 52 34.51%
22 12.94% 11.83% 53 34.19% 31.31% 22 12.94% 53 34.19%
23 13.37% 12.22% 54 33.86% 31.05% 23 13.37% 54 33.86%
24 13.81% 12.63% 55 33.52% 30.78% 24 13.81% 55 33.52%
25 14.27% 13.05% 56 33.16% 30.50% 25 14.27% 56 33.16%
26 14.75% 13.48% 57 32.78% 30.20% 26 14.75% 57 32.78%
27 15.24% 13.93% 58 32.39% 29.89% 27 15.24% 58 32.39%
28 15.75% 14.39% 59 31.97% 29.56% 28 15.75% 59 31.97%
29 16.27% 14.87% 60 31.54% 29.22% 29 16.27% 60 31.54%
30 16.81% 15.37% 61 31.09% 28.85% 30 16.81% 61 31.09%
31 17.37% 15.88% 62 30.62% 28.47% 31 17.37% 62 30.62%
32 17.95% 16.41% 63 30.13% 28.07% 32 17.95% 63 30.13%
33 18.54% 16.95% 64 29.62% 27.64% 33 18.54% 64 29.62%
34 19.16% 17.51% 65 29.08% 27.20% 34 19.16% 65 29.08%
35 19.79% 18.10% 66 28.52% 26.73% 35 19.79% 66 28.52%
36 20.45% 18.70% 67 27.94% 26.24% 36 20.45% 67 27.94%
37 21.13% 19.32% 68 27.33% 25.72% 37 21.13% 68 27.33%
38 21.83% 19.96% 69 26.70% 25.18% 38 21.83% 69 26.70%
39 22.56% 20.62% 70 26.04% 24.61% 39 22.56% 70 26.04%
40 23.31% 21.31% 7 25.36% 24.02% 40 23.31% 7 25.36%
4 24.08% 22.02% 72 24.66% 23.40% 4 24.08% 72 24.66%
42 24.89% 22.75% 73 23.93% 22.76% 42 24.89% 73 23.93%
43 25.71% 23.51% 74 23.18% 22.10% 43 25.711% 74 23.18%
44 26.57% 24.29% 75 22.41% 21.41% 44 26.57% 75 22.41%
45 27.45% 25.09% 76 21.61% 20.70% 45 27.45% 76 21.61%
46 28.36% 25.93% 77 20.80% 19.96% 46 28.36% 77 20.80%
47 29.31% 26.79% 78 19.96% 19.20% 47 29.31% 78 19.96%
48 30.28% 27.68% 79 19.11% 18.42% 48 30.28% 79 19.11%
49 31.29% 28.60% 80 18.24% 17.61% 49 31.29% 80 18.24%
50 32.33% 29.55% 50 32.33%
*Your age at the time you purchase Service credit. - Your ageatthet/me you purchase serwcecred/t ..............
** See page 11 for the definition of Safety Officer.

10



COST TO PURCHASE SERVICE CREDIT EFFECTIVE
JULY 1, 2021 | As a percentage of your HAS

SAFETY OFFICERS**

Hired On
or Before
oer 128106 wer

20 13.16%
21 13.60%
22 14.05%
23 14.52%
24 15.00%
25 15.50%
26 16.01%
27 16.55%
28 17.10%
29 17.66%
30 18.25%
31 18.86%
32 19.49%
33 20.13%
34 20.80%
35 21.49%
36 22.21%
37 22.95%
38 23.711%
39 24.50%
40 25.31%
4 26.15%
42 27.02%
43 27.92%
44 28.85%
45 29.81%
46 30.80%
47 31.82%
48 32.88%
49 33.97%
50 35.10%

*Your age at the time you purchase Service credit.
** See the definition of Safety Officer to the right.

Hired On
or After
1/1/07

12.00%
12.40%
12.81%
13.23%
13.67%
14.13%
14.60%
15.08%
15.58%
16.10%
16.64%
17.19%
17.76%
18.35%
18.96%
19.59%
20.24%
20.92%
21.61%
22.33%
23.07%
23.84%
24.63%
25.45%
26.30%
27.17%
28.07%
29.01%
29.97%
30.97%
32.00%

Age*

75
76
77
78
79
80

Hired On
or Before
12/31/06

34.81%
34.51%
34.19%
33.86%
33.52%
33.16%
32.78%
32.39%
31.97%
31.54%
31.09%
30.62%
30.13%
29.62%
29.08%
28.52%
27.94%
27.33%
26.70%
26.04%
25.36%
24.66%
23.93%
23.18%
22.41%
21.61%
20.80%
19.96%
19.11%
18.24%

Hired On
or After
11/07

31.78%
31.55%
31.31%
31.05%
30.78%
30.50%
30.20%
29.89%
29.56%
29.22%
28.85%
28.47%
28.07%
27.64%
27.20%
26.73%
26.24%
25.72%
25.18%
24.61%
24.02%
23.40%
22.76%
22.10%
21.41%
20.70%
19.96%
19.20%
18.42%
17.61%

DEFINITION OF SAFETY OFFICER

For the purposes of PERA benefits, “Safety
Officers” include the following employees:

» Peace officers with the Colorado State
Patrol and Colorado Bureau of
Investigation.

» County sheriffs, undersheriffs, deputy
sheriffs, noncertified deputy sheriffs,
and detention officers in the Local
Government Division whose PERA
membership began on or after
January 1, 2020.

» Corrections officers classified as |
through IV in the State Division whose
PERA membership began on or after
January 1, 2020.

» Firefighters classified as | through VI
employed with the Colorado Division
of Fire Prevention and Control,
beginning with service earned on or after
July 1, 2020.

Note: In state statute, these professionals
are defined as “State Troopers.”
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Please refer to the chart below to determine which table applies to you. Once you locate your table, choose the
number of years of service from the left-hand column (years you plan to purchase plus your earned service credit)
and the age you will be when you retire (row at the top of table) to see the percentage of HAS used in the retirement
benefit calculation.

Note: The shaded areas on the tables indicate reduced retirement percentages. The percentages in the shaded areas on
the PERA 2, PERA 4, PERA 6, PERA 7, PERA 8, PERA 9, DPS 3, DPS 4, Safety Officers 2, and Safety Officers 3 tables ensure
that, as of your effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

Five Years of Service Credit

as of

Benefit Structure Membership Date January 1, 2011 Retirement Eligibility Table
R Jgﬁeoéc?eé%r& e Januglrig T ,lezm 1 Rt |
FER Jgr?eoége;%r& s Jarl:lucgr%g,i%& 1 st 2
FER S Deeanber 13}1?%%%6%(1 s Januglri;? ; ,|e201 1 FRAs
FER Bemg%r;;;%%%ﬂ, i S Jayﬁrs gt PR
e Decgrr%t?errbg?rzeooe 1 R P
PERA Bem%eencg%”b“;ré{' L N/A N/A PERA 7

Between January 1, 2017, and
the School or DPS Divisions

PERA Be“”%eencg%”b“;ré{' i N/A N/A PERA 8

PERA I an%groyr ﬁﬁggzo N/A N/A PERA 9

DPS Jt?geoggeé%r& Yes Januggﬁ’ : ,lezm 1 DPS 1

Between L

L Dec(e)r%t())érb?ﬁ(,)rZeOOQ s Jar?u%trgmg,i%gﬂ DFE S

Lrs Decgrr:]t?érb?ﬁ?rgom e M DS 2
Safety Officers Decgnqgérb?fj?rzem 9 N/A Januglrigi?,lemﬂ Safety Officers 1
Safety Officers De anﬂé)érbgf:?rgm 9 N/A J ar']\lu(grglyg’iglgﬂ Safety Officers 2
Safety Officers 0 B 5y N/A N/A Safety Officers 3

January 1, 2020



PERA 1

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership on or before June 30, 2005, had five years of service credit
on January 1, 2011, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Semnce 50 | 51 | 52|53 | 54|55 |6 | 57|58 | 50| 60 61 | 6263 6465
5 100 | 105 | 1.0 | 115 | 120 | 125
6 120 | 126 | 132 | 138 | 144 | 150
7 140 | 147 | 154 | 161 | 168 | 175
8 160 | 16.8 | 17.6 | 184 | 192 | 200
9 180 | 189 | 19.8 | 207 | 216 | 225
10 200 | 210 | 220 | 230 | 240 | 250
1 206 | 231 | 242 | 253 | 26.4 | 275
12 No retirement 252 | 258 | 26.4 | 276 | 288 | 30.0
13 henefits payable. 280 | 286 | 293 | 209 | 312 | 325
14 308 | 315 | 322 | 329 | 336 | 350
15 338 | 345 | 35.3 | 360 | 368 | 375
16 368 | 376 | 38.4 | 392 | 400 | 400
17 400 | 408 | 417 | 425 | 425 | 425
18 432 | 441 | 450 | 450 | 450 | 450
19 466 | 475 | 475 | 475 | 475 | 475
2 463 | 470 | 478 | 485 | 493 | 50.0 | 500 | 50.0 | 50.0 | 50.0 | 50.0
21 494 | 50.1 | 509 | 517 | 525 | 525 | 525 | 525 | 525 | 525 | 525
2 525 | 53.4 | 542 | 550 | 550 | 550 | 55.0 | 55.0 | 5.0 | 55.0 | 55.0
2 558 | 566 | 57.5 | 575 | 575 | 575 | 575 | 575 | 575 | 575 | 57.5
2 59.1 | 60.0 | 60.0 | 600 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 438 | 475 | 513 | 550 | 588 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625
26 | 49.4 | 404 | 533 | 572 | 61.1 | 650 | 65.0 | 65.0 | 650 | 650 | 650 | 650 | 65.0 | 650 | 65.0 | 65.0
27 | 554 | 554 | 55.4 | 59.4 | 635 | 67.5 | 675 | 675 | 675 | 675 | 675 | 675 | 67.5 | 675 | 675 | 675
28 | 616 | 616 | 616 | 616 | 658 | 700 | 70.0 | 70.0 | 70.0 | 700 | 700 | 70.0 | 70.0 | 700 | 70.0 | 70.0
29 | 682 | 682 | 682 | 682 | 682 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 75.0 | 750 | 750 | 750 | 750 | 75.0 | 750 | 750 | 750
31 | 775|715 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 800 | 800 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 80.0
33 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 | 850 | 850 | 85.0 | 850 | 850 | 85.0 | 850 | 85.0 | 85.0 | 850 | 850 | 85.0 | 85.0 | 850 | 850 | 85.0
35 | 875|875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 87.5 | 875 | 875 | 875

The shaded areas indicate reduced retirement percentages.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective January 1, 2011



PERA 2

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership on or before June 30, 2005, had five years of service credit on
January 1, 2011, and were not eligible to receive a benefit on January 1, 2011.

Years Age at Retirement
sentce | 50 |51 |52 | 53| 54|55 |56 | 57 |58 | 59| 60 | 61|62 63| 64 65
5 79 | 87 | 95 | 104 | 114 | 125

6 95 | 104 | 11.4 | 125 | 13.7 | 15.0
7 1.1 | 121 | 133 | 145 | 159 | 175
8 12.7 | 13.9 | 152 | 16.6 | 18.2 | 20.0
9 143 | 15.6 | 17.1 | 18.7 | 20.5 | 22.5

10 No retirement 159 | 173 | 190 | 208 | 228 | 250
11 benefits payable. 183 | 19.1 | 209 | 228 | 250 | 275
12 209 | 218 | 228 | 249 | 27.3 | 300
13 238 | 248 | 259 | 27.0 | 2056 | 325
14 268 | 27.9 | 292 | 305 | 319 | 350
15 300 | 31.3 | 327 | 342 | 358 | 375
16 335 | 350 | 365 | 38.2 | 40.0 | 400
17 37.2 | 389 | 407 | 425 | 425 | 425
18 .2 | 43.1 | 450 | 450 | 450 | 450
19 455 | 475 | 475 | 475 | 475 | 475
20 406 | 42.2 | 440 | 459 | 47.9 | 500 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0
21 444 | 463 | 482 | 503 | 525 | 525 | 525 | 525 | 525 | 525 | 525
22 485 | 506 | 528 | 550 | 550 | 55.0 | 55.0 | 55.0 | 55.0 | 550 | 550
23 529 | 552 | 57.5 | 575 | 575 | 575 | 575 | 575 | 575 | 575 | 575
2 57.6 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0

25 416 | 451 | 489 | 53.0 | 57.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5
26 47.0 | 469 | 50.8 | 55.1 | 59.8 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 530 | 529 | 52.8 | 57.3 | 621 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5
28 59.6 | 59.5 | 59.5 | 59.4 | 64.4 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 66.9 | 669 | 66.8 | 66.8 | 66.7 | 725 | 72.5 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 750 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0
31 775|775 | 775 | 775 | 775 | 775 | 77.5 | 775 | 775 | 775 | 77.5 | 775 | 775 | 775 | 7715 | 71.5
32 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0
35 875|875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 87.5 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your effective
date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service retirement
benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective July 1, 2021



PERA 3

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership between July 1, 2005, and December 31, 2006, had five years of
service credit on January 1, 2011, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Semice 50 | 51 | 52|53 | 54|55 |66 | 57|58 | 50| 60| 61 | 62|63 64|65
5 100 | 105 | 110 | 115 | 120 | 125
6 120 | 126 | 132 | 138 | 144 | 150
7 140 | 147 | 154 | 161 | 168 | 175
8 160 | 168 | 176 | 184 | 192 | 200
9 180 | 189 | 198 | 207 | 216 | 225
10 200 | 210 | 220 | 230 | 240 | 250
1 . 226 | 231 | 242 | 253 | 264 | 275

No retirement

12 beneffispayzble. 252 | 258 | 264 | 276 | 288 | 300
13 280 | 286 | 293 | 299 | 312 | 325
14 308 | 315 | 322 | 320 | 336 | 350
15 338 | 345 | 353 | 360 | 368 | 375
16 36.8 | 376 | 384 | 392 | 400 | 400
17 400 | 408 | 417 | 425 | 425 | 425
18 432 | 441 | 450 | 450 | 450 | 450
19 466 | 475 | 475 | 475 | 475 | 475
20 463 | 47.0 | 478 | 485 | 493 | 500 | 500 | 500 | 500 | 50.0 | 50.0
21 494 | 501 | 509 | 517 | 525 | 525 | 525 | 525 | 525 | 525 | 525
2 525 | 634 | 542 | 550 | 550 | 550 | 550 | 550 | 55.0 | 55.0 | 55.0
2 558 | 566 | 575 | 575 | 575 | 575 | 57.5 | 575 | 575 | 57.5 | 57.5
24 591 | 60.0 | 60.0 | 60.0 | 600 | 600 | 60.0 | 600 | 600 | 60.0 | 60.0
25 | 438 | 475 | 513 | 550 | 588 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 62.5
26 | 455 | 49.4 | 533 | 57.2 | 611 | 65.0 | 65.0 | 650 | 65.0 | 650 | 650 | 65.0 | 650 | 650 | 65.0 | 65.0
27 | 473 | 51.3 | 554 | 59.4 | 635 | 675 | 675 | 675 | 675 | 675 | 675 | 67.5 | 675 | 675 | 67.5 | 67.5
28 | 490 | 532 | 57.4 | 616 | 658 | 70.0 | 70.0 | 700 | 700 | 700 | 700 | 700 | 700 | 700 | 700 | 700
29 | 508 | 55.1 | 595 | 638 | 682 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 525 | 57.0 | 615 | 66.0 | 705 | 750 | 75.0 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 75.0 | 75.0
31 | 589 | 589 | 636 | 682 | 720 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 656 | 656 | 656 | 70.4 | 752 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 800 | 800 | 800 | 800 | 80.0 | 80.0
33 | 726 | 726 | 726 | 726 | 776 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 | 799 | 799 | 799 | 79.9 | 799 | 850 | 85.0 | 850 | 85.0 | 850 | 850 | 850 | 850 | 850 | 85.0 | 85.0
35 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 87.5

The shaded areas indicate reduced retirement percentages.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective January 1, 2011



PERA 4

Use this table if you began PERA membership between July 1, 2005, and December 31, 2006, had five years
of service credit on January 1, 2011, and were not eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Senice| 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60 | o1 | 62 | 63 | 64 | 65
5 79 | 87 | 95 | 104 | 114 | 125
6 95 | 104 | 11.4 | 125 | 137 | 150
7 111 | 121 | 133 | 145 | 159 | 175
8 127 | 139 | 152 | 166 | 182 | 20.0
9 143 | 156 | 17.1 | 187 | 205 | 225
10 159 | 17.3 | 19.0 | 208 | 228 | 25.0
1 No retirement 183 | 19.1 | 209 | 228 | 250 | 275

benefits payable.

12 209 | 21.8 | 228 | 249 | 27.3 | 30.0
13 238 | 248 | 259 | 27.0 | 296 | 325
14 268 | 279 | 202 | 305 | 319 | 350
15 300 | 313 | 327 | 342 | 358 | 375
16 335 | 350 | 365 | 38.2 | 40.0 | 40.0
17 372 | 389 | 407 | 425 | 425 | 425
18 412 | 431 | 450 | 450 | 450 | 45.0
19 455 | 475 | 475 | 475 | 475 | 475
20 406 | 422 | 440 | 459 | 479 | 500 | 500 | 500 | 50.0 | 50.0 | 50.0
21 444 | 463 | 482 | 50.3 | 525 | 525 | 525 | 525 | 525 | 525 | 525
2 485 | 506 | 528 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0
23 520 | 552 | 57.5 | 57.5 | 57.5 | 575 | 575 | 57.5 | 57.5 | 575 | 57.5
24 57.6 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 416 | 451 | 489 | 530 | 575 | 625 | 625 | 625 | 625 | 62.5 | 625 | 625 | 62.5 | 625 | 625 | 625
26 | 433 | 46.9 | 508 | 55.1 | 508 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 | 449 | 487 | 528 | 573 | 621 | 675 | 675 | 675 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5
28 | 46,6 | 50.5 | 547 | 504 | 644 | 700 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 | 483 | 523 | 567 | 615 | 667 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 499 | 541 | 586 | 636 | 69.0 | 750 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0
31 | 560 | 559 | 60.6 | 65.7 | 71.3 | 775 | 775 | 7.5 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 715
32 | 628 | 627 | 626 | 67.9 | 736 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 702 | 702 | 701 | 700 | 76.0 | 825 | 825 | 825 | 82.5 | 825 | 825 | 82.5 | 825 | 825 | 825 | 825
34 | 785|784 | 784 | 783 | 783 | 850 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 85.0
35 | 875 | 875 | 875 | 87.5 | 87.5 | 87.5 | 875 | 87.5 | 87.5 | 87.5 | 875 | 875 | 87.5 | 87.5 | 875 | 875

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective July 1, 2021



PERA 5

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership between January 1, 2007, and
December 31, 2010, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

. 50 | 51 | 52 | 53 | 54| 5 |5 |57 |58 | 59| 60| 61 | 62| 63| 64|65k
5 100 | 105 | 110 | 115 | 120 | 125
6 120 | 126 | 132 | 138 | 144 | 150
7 140 | 147 | 154 | 161 | 168 | 175
8 160 | 168 | 176 | 184 | 19.2 | 200
9 180 | 189 | 198 | 207 | 216 | 225
10 200 | 21.0 | 220 | 230 | 240 | 250
1 220 | 231 | 242 | 253 | 26.4 | 275
12 o refirement 240 | 252 | 264 | 276 | 28.8 | 300
13 benefits payable. 26.0 | 273 | 286 | 299 | 312 | 325
14 280 | 204 | 308 | 322 | 336 | 350
15 300 | 315 | 330 | 345 | 36.0 | 375
16 328 | 336 | 352 | 368 | 38.4 | 400
17 357 | 366 | 374 | 391 | 408 | 425
18 387 | 396 | 405 | 414 | 432 | 450
19 M8 | 428 | 437 | 447 | 456 | 475
20 125 | 430 | 435 | 440 | 445 | 450 | 46.0 | 470 | 480 | 49.0 | 500
21 454 | 462 | 467 | 473 | 47.8 | 483 | 49.4 | 504 | 515 | 525 | 525
2 184 | 492 | 501 | 506 | 51.2 | 517 | 528 | 539 | 650 | 55.0 | 55.0
2 515 | 523 | 532 | 541 | 546 | 652 | 56.4 | 575 | 575 | 57.5 | 575
24 546 | 555 | 56.4 | 57.3 | 58.2 | 58.8 | 60.0 | 600 | 60.0 | 60.0 | 60.0
25 | 438 | 466 | 49.4 | 522 | 550 | 57.8 | 688 | 597 | 60.6 | 616 | 625 | 625 | 625 | 625 | 625 | 625
26 | 455 | 494 | 523 | 553 | 582 | 61.1 | 621 | 63.1 | 640 | 65.0 | 65.0 | 65.0 | 650 | 650 | 650 | 65.0
27 | 473 | 513 | 554 | 584 | 61.4 | 645 | 655 | 665 | 67.5 | 675 | 675 | 67.5 | 675 | 675 | 675 | 675
28 | 490 | 532 | 57.4 | 616 | 648 | 67.9 | 690 | 70.0 | 700 | 700 | 70.0 | 700 | 70.0 | 70.0 | 700 | 70.0
20 | 508 | 5.1 | 595 | 638 | 682 | 71.4 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 525 | 57.0 | 615 | 660 | 705 | 750 | 750 | 750 | 750 | 750 | 75.0 | 75.0 | 750 | 750 | 750 | 75.0
31 | 589 | 589 | 636 | 682 | 720 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 656 | 656 | 656 | 704 | 752 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 80.0
33 | 726 | 726 | 726 | 726 | 776 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 | 799 | 799 | 79.9 | 799 | 799 | 850 | 850 | 850 | 850 | 850 | 85.0 | 85.0 | 850 | 850 | 850 | 85.0
35 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 87.5 | 875 | 875 | 875 | 875

The shaded areas indicate reduced retirement percentages.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective January 1, 2011



PERA 6

Use this table if you began PERA membership between January 1, 2007, and December 31, 2010,
and were not eligible to receive a benefit on January 1, 2011.
Also, this table applies to you if you began membership on or before December 31, 2006,
and had less than five years of service credit on January 1, 2011.

Years Age at Retirement

sence 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58| 59 | 60 | 61 | 62 | 63 | 64 | 65+
5 79 | 87 | 95 [ 104 | 114 [ 125
6 95 | 104 | 11.4 | 125 | 137 | 150
7 111 | 121 | 133 | 145 | 159 | 175
8 127 | 139 | 152 | 166 | 182 | 20.0
9 143 | 156 | 17.1 | 187 | 205 | 225
10 159 | 17.3 | 19.0 | 208 | 228 | 25.0
11 175 | 191 | 209 | 228 | 25.0 | 275
12 No retirement 19.1 | 208 | 228 | 249 | 27.3 | 30,0
13 benefits payable. 206 | 225 | 247 | 27.0 | 206 | 325
14 222 | 243 | 266 | 291 | 319 | 350
15 238 | 260 | 285 | 312 | 342 | 375
16 26.7 | 27.8 | 303 | 332 | 36.4 | 40.0
17 296 | 309 | 322 | 35.3 | 38.7 | 425
18 329 | 343 | 358 | 37.4 | 410 | 450
19 36.3 | 37.9 | 306 | 414 | 433 | 475
20 326 | 34.0 | 35.4 | 36.8 | 38.4 | 400 | 41.8 | 43.7 | 456 | 47.8 | 50.0
21 358 | 37.3 | 388 | 404 | 422 | 440 | 459 | 479 | 50.2 | 525 | 525
2 39.2 | 408 | 425 | 443 | 462 | 482 | 50.3 | 526 | 55.0 | 55.0 | 55.0
23 428 | 445 | 464 | 484 | 505 | 526 | 55.0 | 57.5 | 57.5 | 575 | 57.5
2 46.6 | 486 | 506 | 52.8 | 55.0 | 57.5 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 416|433 | 450 | 46.8 | 487 | 50.7 | 52.8 | 55.0 | 57.3 | 509 | 625 | 62.5 | 6255 | 625 | 625 | 625
2 | 433|469 | 488 | 50.7 | 52.8 | 55.0 | 57.3 | 507 | 62.3 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 | 449 | 487 | 528 | 55.0 | 57.2 | 596 | 62.0 | 64.7 | 67.5 | 67.5 | 675 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5
28 | 466 | 505 | 54.7 | 504 | 61.9 | 64.4 | 67.2 | 70.0 | 70.0 | 70.0 | 700 | 70.0 | 70.0 | 700 | 70.0 | 70.0
29 | 483|523 | 567 | 615 | 667 | 69.6 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 499 | 541 | 586 | 636 | 69.0 | 75.0 | 75.0 | 750 | 75.0 | 75.0 | 75.0 | 75.0 | 750 | 75.0 | 75.0 | 75.0
31 | 560 | 559 | 60.6 | 65.7 | 713 | 77.5 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 628|627 | 626 | 67.9 | 736 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 702|702 | 701 | 700 | 760 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 | 785|784 |784 | 783|783 | 850 | 850 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0
35 | 87.5 | 875|875 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 875 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective July 1, 2021



PERA 7

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership between January 1, 2011, and December 31, 2016,
or you began membership between January 1, 2017, and December 31, 2019,
and your most recent 10 years of service were in the School or DPS Divisions.

Years Age at Retirement

SePJice50\51\52\53\54\55\56\57\58\59 60 | 61 | 62 | 63 | 64 | 65+
5 79 | 87 | 95 | 104 | 114 | 125
6 05 | 104 | 114 | 125 | 137 | 150
7 111 | 121 | 13.3 | 145 | 159 | 17.5
8 127 | 139 | 152 | 166 | 18.2 | 20.0
9 143 | 156 | 171 | 187 | 205 | 225
10 159 | 17.3 | 19.0 | 208 | 228 | 25.0
1 No refrement 175 | 19.1 | 209 | 228 | 250 | 275
12 benefits payable. 19.1 | 20.8 | 22.8 | 249 | 27.3 | 30.0
13 206 | 225 | 247 | 27.0 | 296 | 325
14 222 | 243 | 266 | 29.1 | 319 | 350
15 238 | 260 | 285 | 312 | 342 | 375
16 254 | 27.8 | 303 | 332 | 36.4 | 400
17 270 | 295 | 322 | 353 | 38.7 | 425
18 286 | 312 | 341 | 37.4 | 410 | 450
19 317 | 330 | 360 | 395 | 433 | 475
20 286 | 297 | 309 | 322 | 335 | 349 | 36.4 | 37.9 | 415 | 455 | 50.0
21 314 | 327 | 339 | 354 | 36.8 | 384 | 400 | 41.8 | 436 | 47.8 | 525
2 344 | 357 | 37.2 | 387 | 40.4 | 421 | 439 | 458 | 479 | 50.1 | 5.0
23 375 | 301 | 407 | 424 | 441 | 461 | 480 | 502 | 524 | 549 | 575
24 M0 | 426 | 444 | 462 | 482 | 502 | 525 | 548 | 57.4 | 60.0 | 60.0
o5 | 323350 | 379 | 412 | 428 | 445 | 46.4 | 483 | 503 | 524 | 548 | 57.2 | 59.8 | 625 | 625 | 62.5
26 | 336 | 36.4 | 305 | 42.8 | 465 | 484 | 50.3 | 52.5 | 547 | 57.1 | 505 | 62.2 | 65.0 | 650 | 65.0 | 65.0
27 | 349 | 37.8 | 410 | 445 | 483 | 524 | 546 | 56.9 | 593 | 61.9 | 646 | 675 | 67.5 | 67.5 | 675 | 67.5
28 | 394 | 39.2 | 425 | 46.1 | 50.0 | 544 | 59.1 | 61.6 | 642 | 67.1 | 700 | 70.0 | 70.0 | 700 | 70.0 | 70.0
20 | 444 | 442 | 440 | 47.7 | 518 | 563 | 61.2 | 66.6 | 695 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 49.9 | 498 | 496 | 49.4 | 536 | 582 | 63.3 | 689 | 75.0 | 75.0 | 75.0 | 75.0 | 750 | 75.0 | 75.0 | 750
31 | 560 | 559 | 557 | 556 | 554 | 602 | 654 | 712 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 628 | 627 | 626 | 624 | 623 | 62.1 | 67.5 | 735 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 702 | 702 | 701 | 700 | 69.9 | 69.8 | 69.6 | 758 | 825 | 825 | 825 | 825 | 82.5 | 825 | 825 | 82.5
3 | 785|784 | 784 | 783 | 783 | 782 | 78.1 | 781 | 850 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0
35 | 875 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective July 1, 2021
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PERA 8

Use this table if you began PERA membership between January 1, 2017, and December 31, 2019,
and your most recent 10 years of service were not in the School or DPS Divisions.

Years Age at Retirement

Senice | 50 | 51 | 52 | 53 | 54 | 55 | 5 | 57 | 5 | 59 | 60 | 61 | 62 | 63 | 64 | 65
5 79 | 87 | 95 [ 104 | 114 | 125
6 95 | 104 | 114 | 125 | 137 | 150
7 111 | 121 | 133 | 145 | 159 | 175
8 127 | 13.9 | 152 | 166 | 182 | 200
9 143 | 156 | 171 | 187 | 205 | 225
10 159 | 173 | 190 | 208 | 228 | 250
11 o refrement 175 | 19.1 | 209 | 228 | 250 | 275
12 benefits payable. 191 | 20.8 | 22.8 | 249 | 27.3 | 30.0
13 206 | 225 | 247 | 27.0 | 296 | 325
14 222 | 243 | 266 | 201 | 319 | 350
15 238 | 260 | 285 | 312 | 342 | 375
16 254 | 27.8 | 303 | 33.2 | 364 | 40.0
17 270 | 295 | 322 | 35.3 | 387 | 425
18 286 | 312 | 341 | 37.4 | 410 | 450
19 302 | 330 | 360 | 395 | 433 | 475
20 261 | 271 [ 282 | 293 | 305 | 318 | 347 | 379 | 415 | 455 | 500
21 287 | 298 | 310 | 323 | 336 | 35.0 | 36.4 | 398 | 436 | 47.8 | 525
22 315 | 327 | 340 | 354 | 369 | 38.4 | 400 | 417 | 457 | 50.1 | 550
23 344 | 358 | 372 | 38.7 | 403 | 420 | 438 | 458 | 478 | 524 | 575
24 375 | 390 | 406 | 422 | 440 | 459 | 47.9 | 500 | 523 | 546 | 60.0
25 | 272294319346 376 | 408 | 425 | 442 | 461 | 480 | 501 | 52.2 | 546 | 57.0 | 597 | 625
26 | 308 | 306 | 332 | 360 | 39.1 | 424 | 461 | 48.1 | 50.0 | 522 | 544 | 569 | 594 | 621 | 65.0 | 65.0
27 349 | 347 | 345 | 374 | 406 | 441 | 479 | 521 | 544 | 566 | 592 | 617 | 646 | 675 | 67.5 675
28 | 394 | 392 |39.0 | 388 | 421 | 457 | 497 | 541 | 569 | 61.4 | 641 | 67.0 | 700 | 70.0 | 700 | 700
20 | 444 | 442 | 440 | 438 | 436 | 47.3 | 515 | 560 | 610 | 66.4 | 694 | 725 | 725 | 725 | 725 | 725
30 | 499 | 498 | 496 | 494 | 492 | 49.0 | 532 | 57.9 | 63.1 | 687 | 75.0 | 75.0 | 750 | 750 | 75.0 | 750
31 | 560 | 55.9 | 557 | 556 | 55.4 | 552 | 550 | 59.8 | 652 | 710 | 77.5 | 775 | 775 | 775 | 775 | 775
32 | 628 | 627 | 626 | 624 | 623 | 621 | 620 | 618 | 673 | 73.3 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 702 | 702 | 70.1 | 700 | 69.9 | 69.8 | 696 | 60.5 | 694 | 756 | 825 | 825 | 825 | 825 | 825 | 825
34 | 785 | 784 | 784 | 783 | 783 | 782 | 781 | 78.1 | 780 | 77.9 | 850 | 85.0 | 850 | 85.0 | 85.0 | 850
35 | 87.5 | 875 | 875 | 875 | 87.5 | 875 | 875 | 87.5 | 875 | 875 | 87.5 | 875 | 875 | 81.5 | 875 | 875

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective July 1, 2021



PERA 9

Use this table if you began PERA membership on or after January 1, 2020.

Years Age at Retirement

sg.(-’\fice50\51\52\53\54\55\56\57\58\59 60 | 61 | 62 | 63 | 64 | 65+
5 79 | 87 | 95 | 104 | 114 | 125
6 95 | 104 | 114 | 125 | 137 | 150
7 111 | 121 | 133 | 145 | 159 | 175
8 127 | 139 | 152 | 166 | 182 | 20.0
9 143 | 156 | 17.1 | 187 | 205 | 225
10 159 | 17.3 | 19.0 | 20.8 | 228 | 250
11 o retirement 175 | 191 | 209 | 22.8 | 250 | 275
12 benefits payable. 19.1 | 20.8 | 22.8 | 249 | 27.3 | 30.0
13 206 | 225 | 247 | 27.0 | 296 | 325
14 222 | 243 | 266 | 29.1 | 319 | 350
15 238 | 260 | 285 | 312 | 342 | 375
16 254 | 278 | 30.3 | 332 | 364 | 40.0
17 270 | 295 | 322 | 353 | 387 | 425
18 286 | 312 | 341 | 37.4 | 410 | 450
19 302 | 330 | 36.0 | 395 | 433 | 475
20 318 | 347 | 37.9 | 415 | 455 | 50.0
21 333 | 364 | 39.8 | 436 | 478 | 525
22 349 | 382 | 41.7 | 457 | 501 | 55.0
23 365 | 399 | 436 | 47.8 | 524 | 575
24 38.1 | 416 | 455 | 49.8 | 546 | 60.0
25 285 | 309 | 337 | 36.7 | 400 | 416 | 434 | 47.4 | 519 | 569 | 625
26 296 | 322 | 350 | 38.1 | 416 | 453 | 47.3 | 493 | 540 | 59.2 | 65.0
27 337 | 334 | 364 | 396 | 432 | 471 | 51.4 | 537 | 561 | 61.5 | 675
28 38.3 | 380 | 37.7 | 41.1 | 447 | 488 | 53.3 | 583 | 61.0 | 63.8 | 70.0
29 433 | 431 | 428 | 425 | 463 | 50.6 | 552 | 60.4 | 661 | 69.3 | 725
30 490 | 487 | 485 | 482 | 479 | 523 | 57.1 | 625 | 684 | 750 | 75.0
31 552 | 55.0 | 54.8 | 546 | 543 | 541 | 59.0 | 646 | 707 | 77.5 | 775
32 62.1 | 620 | 61.8 | 61.6 | 614 | 61.2 | 60.9 | 66.6 | 73.0 | 80.0 | 80.0
33 69.8 | 69.6 | 69.5 | 69.4 | 692 | 69.1 | 68.9 | 687 | 75.2 | 825 | 825
34 782 | 781 | 781 | 780 | 779 | 77.8 | 77.7 | 776 | 775 | 850 | 85.0
35 | 875 875|875 | 875 | 87.5 | 87.5 | 87.5 | 875 | 87.5 | 87.5 | 87.5 | 87.5 | 875 | 875 | 87.5 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Effective July 1, 2021
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DPS 1

DPS Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option A

Use this table if you began membership under the DPS benefit structure on or before June 30, 2005, had five years of service
credit on January 1, 2011, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement
Semice | 45 | 4 | 47 | 48 | 49 | 50 | 51 | 52 | 53 | 54 | 5 | 5 | 57 | 58 | 50 | 60 | 61 | 62 | 63 | 64 | 65«
5 125
6 15.0
7 175
8 20.0
9 22.5
10 25.0
11 215
12 . 30.0
No retirement
13 benefits payable. 325
14 35.0
15 225 | 240 | 255 | 27.0 | 285 | 30.0 | 31.5 | 33.0 | 345 | 36.0 | 375
16 256 | 25.6 | 272 | 288 | 30.4 | 32.0 | 33.6 | 352 | 36.8 | 384 | 40.0
17 289 | 289 | 289 | 306 | 323 | 340 | 35.7 | 37.4 | 391 | 408 | 425
18 324 | 324 | 324 | 324 | 342 | 36.0 | 37.8 | 39.6 | 414 | 432 | 450
19 36.1 | 36.1 | 36.1 | 36.1 | 36.1 | 38.0 | 39.9 | 41.8 | 43.7 | 456 | 475
20 40.0 | 40.0 | 40.0 | 40.0 | 40.0 | 40.0 | 42.0 | 44.0 | 46.0 | 48.0 | 50.0
21 441 | 441 | 441 | 441 | 441 | 441 | 441 | 46.2 | 483 | 50.4 | 525
22 484 | 484 | 484 | 484 | 484 | 48.4 | 48.4 | 484 | 506 | 52.8 | 55.0
23 529 | 529 | 529 | 529 | 529 | 52.9 | 52.9 | 529 | 529 | 552 | 575
24 57.6 | 57.6 | 57.6 | 57.6 | 57.6 | 57.6 | 57.6 | 57.6 | 57.6 | 57.6 | 60.0
25 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 52.5 | 55.0 | 57.5 | 60.0 | 625 | 625 | 625 | 625 | 625 | 625 | 62.5 | 625 | 62.5 | 625 | 625
26 52.0 | 54.6 | 546 | 546 | 54.6 | 54.6 | 54.6 | 57.2 | 59.8 | 62.4 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 540 | 56.7 | 59.4 | 59.4 | 59.4 | 59.4 | 59.4 | 59.4 | 621 | 648 | 675 | 675 | 675 | 675 | 67.5 | 675 | 67.5 | 675 | 675 | 675 | 67.5
28 56.0 | 58.8 | 616 | 64.4 | 64.4 | 64.4 | 64.4 | 644 | 644 | 672 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 60.9 | 63.8 | 66.7 | 69.6 | 696 | 69.6 | 69.6 | 69.6 | 69.6 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 66.0 | 69.0 | 72.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0
31 M3 | 744 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 7715 | 775 | 775 | 775
32 76.8 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0
35 875 | 875|875 | 875|875 | 875|875 | 875|875 |87.5|875|875| 875|875
36 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0
37 Assumed minimum age of employee 925|925 | 925 | 925 | 925 | 925 | 925 | 925 | 925 | 925 | 925 | 925
38 as 17 years when first employed 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0
39 975|975 | 975 | 975 | 975 | 975 | 975 | 975 | 975 | 975
40+ 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0

The shaded areas indicate reduced retirement percentages.

Note: If you are an inactive member with five or more years of earned service credit and you were not eligible for retirement at the time you
terminated employment (inactive vested deferred), you are only eligible to retire when you reach full service retirement eligibility (unshaded
percentages in the table above).

Effective January 1, 2011



for Retirement Benefit Option A

DPS 2

DPS Benefit Structure
Highest Average Salary Percentages

Use this table if you began membership under the DPS benefit structure between July 1, 2005, and December 31, 2009,
had five years of service credit on January 1, 2011, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement
Sonos | 45 | % | 47 | 4 | 40 |50 | 51 [ 52 |5 |54 |55 |6 | 57 | % | 59| 0| 61 | 62| 63| 64| 6ee
5 12.50
6 15.00
7 17.50
8 20.00
9 22.50
10 25.00
11 27.50
12 30.00
13 No retirement 3250
14 benefits payable. 35.00
15 15.00 | 17.25 [ 19.50 | 21.75 | 24.00 | 26.25 | 28.50 | 30.75 | 33.00 | 35.25 | 37.50
16 18.40 | 18.40 | 20.80 | 23.20 | 25.60 | 28.00 | 30.40 | 32.80 | 35.20 | 37.60 | 40.00
17 2210 [ 22.10 | 22.10 | 24.65 | 27.20 | 29.75 | 32.30 | 34.85 | 37.40 | 39.95 | 42.50
18 26.10 | 26.10 | 26.10 | 26.10 | 28.80 | 31.50 | 34.20 | 36.90 | 39.60 | 42.30 | 45.00
19 30.40 | 30.40 | 30.40 | 30.40 | 30.40 | 33.25 | 36.10 | 38.95 | 41.80 | 44.65 | 47.50
20 35.00 | 35.00 | 35.00 | 35.00 | 35.00 | 35.00 | 38.00 | 41.00 | 44.00 | 47.00 | 50.00
21 39.90 | 39.90 | 39.90 | 39.90 | 39.90 | 39.90 | 39.90 | 43.05 | 46.20 | 49.35 | 52.50
22 4510 | 45.10 | 45.10 | 45.10 | 45.10 | 45.10 | 45.10 | 45.10 | 48.40 | 51.70 | 55.00
23 50.60 | 50.60 | 50.60 | 50.60 | 50.60 | 50.60 | 50.60 | 50.60 | 50.60 | 54.05 | 57.50
24 56.40 | 56.40 | 56.40 | 56.40 | 56.40 | 56.40 | 56.40 | 56.40 | 56.40 | 56.40 | 60.00
25 [ 43.75|43.75 | 43.75 | 43.75 | 43.75 | 43.75 | 47.50 | 51.25 | 55.00 | 58.75 | 62.50 | 62.50 | 62.50 | 62.50 | 62.50 | 62.50 | 62.50 | 62.50 | 62.50 | 62.50 | 62.50
26 (4550 | 49.40 | 49.40 | 49.40 | 49.40 | 49.40 | 49.40 | 53.30 | 57.20 | 61.10 | 65.00 | 65.00 | 65.00 | 65.00 | 65.00 | 65.00 | 65.00 | 65.00 | 65.00 | 65.00 | 65.00
27 | 47.25|51.30 | 55.35 | 55.35 | 55.35 | 55.35 | 55.35 | 55.35 | 59.40 | 63.45 | 67.50 | 67.50 | 67.50 | 67.50 | 67.50 | 67.50 | 67.50 | 67.50 | 67.50 | 67.50 | 67.50
28 [49.00 | 53.20 | 57.40 | 61.60 | 61.60 | 61.60 | 61.60 | 61.60 | 61.60 | 65.80 | 70.00 | 70.00 | 70.00 | 70.00 | 70.00 | 70.00 | 70.00 | 70.00 | 70.00 | 70.00 | 70.00
29 55.10 | 59.45 | 63.80 | 68.15 | 68.15 | 68.15 | 68.15 | 68.15 | 68.15 | 72.50 | 72.50 | 72.50 | 72.50 | 72.50 | 72.50 | 72.50 | 72.50 | 72.50 | 72.50 | 72.50
30 61.50 | 66.00 | 70.50 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00 | 75.00
3 68.20 | 72.85 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50 | 77.50
32 75.20 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00 | 80.00
33 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50 | 82.50
34 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00 | 85.00
35 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50 | 87.50
36 Assumed minimum age of employee 90.00 | 90.00 | 90.00 | 90.00 | 90.00 | 80.00 | 90.00 | 80.00 | 90.00 | 90.00 | 90.00 | 90.00 | 80.00
37 as 17 years when first employed 92.50 [ 92.50 | 92.50 | 92.50 | 92.50 | 92.50 | 92.50 | 92.50 | 92.50 | 92.50 | 92.50 | 92.50
38 95.00 | 95.00 | 95.00 | 95.00 | 95.00 | 95.00 | 95.00 | 95.00 | 95.00 | 95.00 | 95.00
39 97.50 | 97.50 | 97.50 | 97.50 | 97.50 | 97.50 | 97.50 | 97.50 | 97.50 | 97.50
40+ 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0

The shaded areas indicate reduced retirement percentages.

Note: If you are an inactive member with five or more years of earned service credit and you were not eligible for retirement at the time you
terminated employment (inactive vested deferred), you are only eligible to retire when you reach full service retirement eligibility (unshaded

percentages in the table above).

Effective January 1, 2011
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Use this table if you began membership under the DPS benefit structure on or before December 31, 2009, had five

DPS 3

years of service credit on January 1, 2011, and were not eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Senice 40| 41|42 43| 44|45 46|47 48|49 50|51 52|53 54|55 56|57 58| 59| 60|61 | 6263 6465t
5 12.5
6 15.0
7 17.5
8 20.0
9 22.5
10 No retirement 250
1 benefits payable. 21.5
12 30.0
13 32.5
14 35.0
15 15.616.9 | 18.4 | 20.0 | 21.8 | 23.8 | 26.0 | 28.5 | 31.2 | 34.2 | 375
16 18.218.019.6 | 21.4 | 23.3 | 25.4 | 27.8 | 30.3 | 33.2 | 36.4 | 40.0
17 212121.0|20.8 | 22.7 | 24.7 | 27.0 | 29.5 | 32.2 | 35.3 | 38.7 | 42.5
18 2462441242 |124.0 1262 | 28.6 | 31.2 | 341 | 37.4 | 41.0 | 45.0
19 28.4128.2|28.0 279 |27.7|30.2 330360395 433|475
20 326325323 322|320 |31.8 347|379 | 415455500
21 37.4137.3|371(37.0|36.8|36.6|36.4|39.8|43.6 478|525
22 42,7 1426|425 | 423 | 422 | 421 | 41.9 | 41.7 | 45.7 | 50.1 | 55.0
23 48.6 |48.5| 48.4 | 48.4 | 48.3 | 48.1 | 48.0 | 47.9 | 47.8 | 52.4 | 57.5
24 55.2 | 55.1 | 55.1 | 55.0 | 55.0 | 54.9 | 54.9 | 54.8 | 54.7 | 54.6 | 60.0
25 |28.8(31.1(335|36.2(39.1(42.2|42.1|42.0|41.941.7|41.6|451|48.9|53.0(57.5|625(62.5|62.5|62.5 | 625|625 | 625|625 | 625|625 | 625
26 30.0(32.3(349|37.6|40.643.9|47.4|47.3|47.247.1|47.0|46.9|50.8 |55.1(59.8 |65.0|65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 131.1/33.6(36.2|39.1|42.2|45.6|49.3|53.3|53.2|53.1|53.0|52.9|52.8|57.3(62.167.5|67.5|67.5|67.5|67.5|67.5|67.5|67.5|67.5|67.5|67.5
28 132.3/34.8|37.6(40.5|43.8|47.3|51.1|55.2(59.7|59.7 |59.6 | 59.5 |59.5|59.4 | 64.4|70.070.0| 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 52.957.261.9 67.066.9 |66.9 | 66.8 | 66.8 |66.7 |72.5(72.5| 725|725 |725|725|725|725|725|725|725
30 59.2 |164.069.3|75.0 | 75.0|75.075.0|75.075.0|75.0|75.0|750|750|750|750]750]750]|750]750
31 66.1 716775775775 (775 775775775775 775|775 775|775 | 775|775 | 775|775
32 73.980.080.0|80.0|80.0{80.0 80.0|80.0|80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 82.5182.5(825(82.5|825(825|825| 825|825 |825|825|825 (825|825 825|825
34 85.0185.0 |85.085.0 | 85.085.0|85.0 |85.0 850850850 850850850 85.0
35 87.5|875|875|875|875|875|87.5 875|875 875 |87.5|87.5|87.5]|875
36 Assumed miknun age of employee as 90.090.090.0 90.0| 90.0 | 90.0 | 90.0 | 90.0 | 90.0 | 90.0| 90.0 | 90.0 | 90.0
37 17 years when first employed. 925192.5]925(925 925925925925 1925| 925|925 | 925
38 95.0/95.0|95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0 | 95.0
39 97.51975|975(975|975|975|975|975| 975|975
40+ 100.0/100.0/100.0/100.0/100.0/100.0|100.0|100.0|{100.0

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your effective date of retirement, your
reduced retirement benefit is the actuarial equivalent of your full service retirement benefit. These percentages are subject to change
based on actuarial experience.

Final calculations are made to the exact amount of service you earn, not necessarily even years.

Note: If you are an inactive member with five or more years of earned service credit and you were not eligible for retirement at the time you
terminated employment (inactive vested deferred), you are only eligible to retire when you reach full service retirement eligibility (unshaded

percentages in the table above).
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DPS 4

Use this table if you began membership under the DPS benefit structure on or before
December 31, 2009, and had less than five years of service credit on January 1, 2011.

Years Age at Retirement

Soice| 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59| 60 | 61 | 62 | 63 | 64 | 65
5 79 | 87 | 95 | 104 | 114 125
6 95 | 104 | 114 | 125 | 137 | 150
7 1.1 [ 121 | 133 | 145 | 159 | 175
8 127 | 139 | 152 | 166 | 182 | 200
g No retirement 143 | 156 | 171 | 187 | 205 | 225
10 benefits payable. 159 | 17.3 | 19.0 | 20.8 | 22.8 | 25.0
11 175 | 191 | 209 | 228 | 250 | 275
12 191 | 208 | 228 | 249 | 27.3 | 300
13 206 | 225 | 247 | 27.0 | 296 | 325
14 222 | 243 | 266 | 291 | 319 | 350
15 238 | 260 | 285 | 312 | 342 | 375
16 267 | 27.8 | 303 | 332 | 364 | 400
17 206 | 309 | 322 | 353 | 387 | 425
18 329 | 343 | 358 | 374 | 410 | 450
19 36.3 | 37.9 | 396 | 414 | 433 | 475
20 326 | 340 | 354 | 368 | 384 | 400 | 418 | 437 | 456 | 47.8 | 500
21 358 | 37.3 | 388 | 404 | 422 | 40 | 459 | 479 | 502 | 525 | 525
22 302 | 408 | 425 | 443 | 462 | 48.2 | 503 | 526 | 550 | 55.0 | 55.0
23 128 | 445 | 464 | 484 | 505 | 526 | 550 | 575 | 575 | 575 | 575
2 466 | 486 | 506 | 528 | 55.0 | 575 | 60.0 | 60.0 | 600 | 60.0 | 60.0
25 | 416 ] 433 | 450 | 468 | 487 | 50.7 | 528 | 550 | 573 | 599 | 625 | 625 | 625 | 625 | 625 | 62.5
26 | 433 | 469 | 488 | 507 | 528 | 5.0 | 57.3 | 597 | 623 | 650 | 65.0 | 65.0 | 650 | 650 | 650 | 65.0
27 | 449 | 487 | 528 | 550 | 572 | 596 | 620 | 647 | 675 | 675 | 67.5 | 67.5 | 675 | 675 | 675 | 67.5
28 | 466 | 505 | 547 | 594 | 619 | 644 | 67.2 | 70.0 | 700 | 70.0 | 700 | 70.0 | 700 | 70.0 | 70.0 | 700
20 | 483 | 523 | 567 | 615 | 66.7 | 696 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 125
30 | 49.9 | 541 | 586 | 636 | 69.0 | 750 | 750 | 750 | 750 | 750 | 750 | 75.0 | 750 | 750 | 750 | 750
31 | 560 | 559 | 606 | 657 | 71.3 | 775 | 775 | 775 | 775 | 775 | 715 | 775 | 715 | 715 | 775 | 115
32 | 628 | 627 | 626 | 679 | 736 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 702 | 702 | 70.1 | 700 | 760 | 825 | 825 | 825 | 825 | 825 | 825 | 625 | 825 | 625 | 825 | 825
34 | 785 784 | 784 | 783 | 783 | 850 | 850 | 85.0 | 850 | 850 | 850 | 850 | 85.0 | 850 | 85.0 | 850
35 | 875 87.5 | 875 | 875 | 875 | 875 | 87.5 | 875 | 875 | 875 | 875 | 87.5 | 875 | 875 | 875 | 815

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

Note: If you are an inactive member with five or more years of earned service credit and you were not eligible
for retirement at the time you terminated employment (inactive vested deferred), you are only eligible to
retire when you reach full service retirement eligibility (unshaded percentages in the table above).

Effective July 1, 2021
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SAFETY OFFICERS 1

Safety Officers
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership on or before December 31, 2019,
and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Se?\,fice50\51\52\53\54\55\56\57\58\59 60 | 61 | 62 | 63 | 64 | 65+
5 100 | 105 | 11.0 [ 115 [ 120 | 125
6 120 | 126 | 13.2 [ 138 | 144 | 150
7 140 | 147 | 154 [ 16.1 | 168 | 175
8 160 | 168 | 17.6 | 18.4 | 192 | 20,0
9 180 | 189 | 19.8 [ 207 | 216 | 225
10 200 | 210 [ 220 | 230 | 240 | 250
11 No retirement 226 | 231 | 242 | 2563 | 26.4 | 275
12 benefits payable. 252 | 258 | 26.4 | 276 | 28.8 | 30.0
13 280 | 286 | 203 | 299 | 312 | 325
14 308 | 315 | 322 | 329 | 336 | 350
15 338 | 345 | 353 | 360 | 36.8 | 375
16 36.8 | 376 | 38.4 | 39.2 | 40.0 | 400
17 400 | 408 | 417 | 425 | 425 | 425
18 432 | 441 | 450 | 450 | 450 | 450
19 466 | 475 | 475 | 475 | 475 | 475

20 | 425 | 440 | 455 | 47.0 | 485 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0
21 462 | 462 | 47.8 | 494 | 50.9 | 525 | 52.5 | 52.5 | 52.5 | 52,5 | 525 | 52.5 | 52.5 | 525 | 52.5 | 52.5
22 | 501 | 501 | 50.1 | 51.7 | 53.4 | 55.5 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0
23 | 541 | 541 | 541 | 541 | B5.8 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 575 | 57.5 | 57.5 | 57.5 | 57.5
24 | 582 | 582 | 58.2 | 58.2 | 58.2 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 625 | 625 | 62.5 | 625 | 62.5 | 625 | 625 | 62.5 | 625 | 62.5 | 625 | 62.5 | 62.5 | 625 | 62.5 | 62.5
26 | 650 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 | 675|675 | 675 | 675|675 | 675|675 | 675|675 |675 | 675|675 | 675|675 | 675 | 67.5
28 | 700 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 | 725|725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725

30 | 750 | 750 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0

The shaded areas indicate reduced retirement percentages.
For 30+ years, add 2.5% to 75.0 for each year over 30 up to 100%.

The retirement eligibility and HAS percentages of this table assume all of your PERA service credit was credited
to your account during your employment as a Safety Officer. If you have PERA service credit from membership
in a position other than a Safety Officer, including any time spent in the academy as a cadet, please contact
PERA for additional information.

Effective January 1, 2011



SAFETY OFFICERS 2
Safety Officers
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership on or before December 31, 2019,
and you were not eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Setnce 45 | 4 | 47 | 48 | 49 | 50 | 51 | 52 | 53| 54| 55| 56|57 |58 59 | 60| 61| 62 63| 6465+
5 79 | 87 | 95 | 104 | 114 | 125
6 95 | 104 | 11.4 | 125 | 137 | 150
7 111 | 121 | 133 | 145 | 159 | 175
8 127 | 139 | 152 | 166 | 182 | 200
9 143 | 156 | 171 | 187 | 205 | 225
10 No retirement 159 | 17.3 | 190 | 20.8 | 228 | 250
1 benefits payable. 183 | 19.1 | 209 | 228 | 250 | 275
12 209 | 218 | 228 | 249 | 273 | 30.0
13 238 | 248 | 259 | 27.0 | 206 | 325
14 268 | 27.9 | 202 | 305 | 319 | 350
15 300 | 313 | 327 | 342 | 358 | 375
16 335 | 35.0 | 365 | 38.2 | 40.0 | 40.0
17 372 | 389 | 407 | 425 | 425 | 425
18 412 | 431 | 450 | 45.0 | 450 | 45.0
19 455 | 475 | 475 | 475 | 475 | 475
20 333 | 361 | 391 | 424 | 460 | 50.0 | 50.0 | 50.0 | 500 | 50.0 | 500 | 50.0 | 500 | 50.0 | 500 | 50.0
21 380 | 37.9 | 411 | 445 | 483 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525
2 432 | 431 | 430 | 466 | 506 | 55.0 | 5.0 | 55.0 | 55.0 | 55.0 | 55.0 | 5.0 | 55.0 | 5.0 | 55.0 | 5.0
23 49.0 | 489 | 488 | 488 | 529 | 57.5 | 575 | 57.5 | 575 | 57.5 | 575 | 57.5 | 57.5 | 575 | 57.5 | 575
2 554 | 553 | 553 | 55.3 | 55.2 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 625 | 62.5 | 625 | 625 | 625 | 62.5 | 625 | 625 | 6255 | 625 | 625 | 625 | 625 | 625 | 625 | 625
2 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 675 | 67.5 | 675 | 67.5 | 675 | 67.5 | 675 | 67.5 | 675 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 675
2 700 | 700 | 70.0 | 70.0 | 700 | 70.0 | 700 | 70.0 | 700 | 70.0 | 700 | 70.0 | 700 | 70.0 | 700 | 70.0
29 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 750|750 | 750 | 750 | 750 | 750 | 750 | 75.0 | 750 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0
31 | 775|775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 800 | 80.0 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 82.5 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
3 | 850 | 850 | 850 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 850 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 850
35 | 875|875 | 875 | 87.5 | 875 | 87.5 | 875 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 875 | 87.5 | 875 | 87.5 | 875 | 87.5 | 875 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your effective date of retirement, your
reduced retirement benefit is the actuarial equivalent of your full service retirement benefit. These percentages are subject to change based
on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact amount of service you earn, not
necessarily even years.

The retirement eligibility and HAS percentages of this table assume all of your PERA service credit was credited to your account during your
employment as a Safety Officer. If you have PERA service credit from membership in a position other than a Safety Officer, including any time
spent in the academy as a cadet, please contact PERA for additional information.

Effective July 1, 2021
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SAFETY OFFICERS 3

Use this table if you began PERA membership on or after January 1, 2020.

Years Age at Retirement

Senice | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 5 | 60 | 61 | 62 | 63 | o4 | 65+
5 79 | 87 | 95 | 104 [ 114 125
6 95 | 104 | 1.4 | 125 [ 137 ] 150
7 1.1 [ 121 133 ] 145 159 | 175
8 127 [ 139 | 152 [ 166 | 182 | 20.0
9 143 | 156 | 17.1 | 187 | 205 | 225
10 159 | 173 | 19.0 | 208 | 228 | 250
11 o retirement 18.3 | 191 | 209 | 228 | 250 | 275
12 benefits payable. 209 | 218 | 228 | 249 | 27.3 | 300
13 238 | 248 | 259 | 270 | 2956 | 325
14 268 | 27.9 ] 2902 | 305 | 31.9 | 350
15 300 | 313 ] 327 | 342 | 358 | 375
16 335 | 350 | 365 | 382 | 40.0 | 40.0
17 37.2 | 389 | 407 | 425 | 425 | 425
18 4.2 | 431 | 450 | 450 | 45.0 | 450
19 455 | 475 | 475 | 475 | 475 | 415
20 406 | 422 [ 440 | 459 | 47.9 | 50.0 | 50.0 | 50.0 | 500 | 500 | 50.0
21 444 | 463 | 482 | 503 | 525 | 525 | 52.5 | 52.5 | 525 | 525 | 525
22 48.5 | 506 | 528 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 550 | 550 | 55.0
23 529 | 55.2 | 57.5 | 575 | 57.5 | 575 | 57.5 | 575 | 575 | 57.5 | 575
24 57.6 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 62.5 | 625 | 625 | 625 | 625 | 625 | 62.5 | 625 | 625 | 625 | 625
26 65.0 | 650 | 650 | 65.0 | 65.0 | 65.0 | 65.0 | 650 | 650 | 65.0 | 65.0
27 67.5 | 67.5 | 675 | 675 | 67.5 | 67.5 | 67.5 | 67.5 | 675 | 675 | 675
28 700 | 700 | 700 | 70.0 | 70.0 | 70.0 | 700 | 700 | 700 | 70.0 | 70.0
29 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750
31 775|775 | 775 | 775 | 775 | 715 | 775 | 775 | 715 | 7175 | 775
32 80.0 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 80.0
3 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 85.0 | 850 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 850 | 850 | 85.0 | 85.0
35 | 875|875 875|875 | 875 | 87.5 | 875 | 875 | 87.5 | 87.5 | 87.5 | 875 | 87.5 | 87.5 | 875 | 875

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5% to 87.5 for each year over 35 up to 100%. Final calculations are made to the exact
amount of service you earn, not necessarily even years.

The retirement eligibility and HAS percentages of this table assume all of your PERA service credit was
credited to your account during your employment as a Safety Officer. If you have PERA service credit from
membership in a position other than a Safety Officer, including any time spent in the academy as a cadet,
please contact PERA for additional information.

Effective July 1, 2021



@ PERA.

Service Credit Purchase Application -
Colorado Public Employees’ Retirement Association
PO Box 5800, Denver, Colorado 80217-5800 -
1-800-759-PERA (7372) » Fax: 303-863-3727 « www.copera.org

Member SSN

Please read the Purchasing Service Credit booklet before completing this application. PERA will review your Application(s) and may request additional
information to process a Service Credit Purchase Agreement. If you do not submit the required documentation or respond to our requests for
additional information, your Agreement will be not be processed. A Service Credit Purchase Agreement and paperwork for all methods of payment
allowed to purchase service credit will be sent to you once all information is received and processed. Note: You can complete a Service Credit
Purchase Application online by logging on to PERA’s website with your User ID and password.

See page 3 for
definitions of qualified
and nonqualified
employment

8/104-prepurapp (REV 3-22)

Name

Email address Daytime telephone | )

Sign up for electronic delivery of PERA information? O Yes O No

Service credit can be purchased by time OR specific dollar amount. How much service credit do you want to purchase?

Years: Months: (These amounts will be combined, if applicable.)
OR
S Specific dollar amount | want to spend to purchase (this amount will override any time listed above).

To purchase service credit, PERA requires that you submit earnings records provided by the former employer or retirement
system. Examples of acceptable documentation are: The Social Security Personal Earnings and Benefit Statement, year-end tax
forms, paycheck stubs, former employer salary records, or military discharge papers (DD form 214).

For each employment entry below, indicate the employment dates, whether the employment was qualified or nonqualified,
and whether or not the period of employment is vested (you are eligible for a current or future benefit or payment, including a
lump-sum payment) in a retirement program for which participation was required other than Social Security or military retirement.

3 Check here if you have already provided PERA with the documentation to verify previous employment that is eligible for
purchase and skip to the “Member Certification” section below.

Employment Dates: Year employment began Year employment ended
Type of Employment (check one): [ Qualified (public) O Nonqualified (private)
Are you vested for a current or future retirement benefit? (check one): O Yes O No

Employment Dates: Year employment began Year employment ended

Type of Employment (check one): 3 Qualified (public) 3 Nonqualified (private)
Are you vested for a current or future retirement benefit? (check one): O Yes O No

Employment Dates:  Year employment began Year employment ended

Type of Employment (check one): 3 Qualified (public) 3 Nonqualified (private)
Are you vested for a current or future retirement benefit? (check one): O Yes O No

| certify that | have read the Purchasing Service Credit booklet and the information provided on this form is true and correct. |
acknowledge that | am solely responsible for all consequences of providing false information including the cancellation of any
purchase of service credit. If it is later determined that this statement is incorrect, | understand that my service credit purchase
based on this employment will be void, any benefits paid to me based on the service credit purchase will be recovered by PERA,
and | may be subject to further legal liability.

Member Signature Date

5 @



This booklet provides information about purchasing
service credit. Your rights, benefits, and obligations
as Colorado PERA member are governed by Title 24,
Article 51 of the Colorado Revised Statutes and the
Rules of the Colorado Public Employees’ Retirement
Association, which take precedence over any
interpretations in this booklet.

5/52 (REV 12-22) 2M

@ Printed on recycled paper

Visit PERA’s website at

copera.org,

Call PERA’s Customer Service
Center at 1-800-759-7372.

PERA offices:
Denver

Lone Tree
Westminster

Send mail to PERA at
PO Box 5800
Denver, CO 80217-5800

Forms and publications can be found
on PERA’s website. Copies can
also be requested by calling PERA's

Customer Service Center.




